APPLICATION FOR EMPLOYMENT
Raulli & Sons, Inc.
213 Teall Avenue, Syracuse, New York 13210
Phone: (315) 479-6693
Raulli & Sons, Inc. evaluates applicants based solely on merit. We do not discriminate on
the basis of race, gender, national origin, age, marital status, labor affiliation, disability, or
any other protected status.
NOTE: If you require more space than provided, please attach separate sheet(s).
TODAY’S DATE:

REFERRED BY:

APPLYING FOR:
FULL-TIME
PART-TIME
TEMPORARY

PERSONAL:
NAME ___________________________________________________________________________________________________________
STREET _________________________________________________________________________________________________________
CITY ___________________________________________ STATE ______________________________ZIP CODE__________________
HOME PHONE_________________________________________________ BUSINESS PHONE_________________________________
BEST TIME TO CALL ___________________________________________BEST TIME TO CALL_______________________________

EDUCATION:
NAME AND LOCATION
HIGH SCHOOL
COLLEGE

OTHER

POSITION(S) DESIRED:
HOURS/DAYS AVAILABLE

CURRICULUM

NUMBER OF
YEARS
COMPLETED

DIPLOMA OR DEGREE RECEIVED

EMPLOYMENT (Start With Most Recent including US Military)
EMPLOYER

ADDRESS AND PHONE
NUMBER

DATES OF
EMPLOYMENT

POSITION
HELD

REASON FOR
LEAVING

FINAL
SALARY
OR WAGES

REFERENCES:
NAME

ADDRESS

YEARS KNOWN

TELEPHONE NUMBER

PLEASE ANSWER THE FOLLOWING QUESTIONS: (circle one)
Are you at least 18 years old?
Are you legally allowed to work in the US?
Have you ever applied for employment with us before?
If “yes”, when:
Have you ever been employed with us before?
If “yes”, when:
Are you employed now?
May we contact your present employer?
If hired, do you intend to work simultaneously for
another entity?
Are you currently on “layoff status” and subject to recall?
Are you willing to work on non-prevailing rate jobs as
well as prevailing rate jobs?

Yes
Yes
Yes

No
No
No

Yes

No

Yes
Yes

No
No

Yes
Yes

No
No

Yes

No

APPLICANT’S STATEMENT:
I certify that statements made by me on this form are true and correct. I understand that if employed,
any false statement on this application can be considered cause for dismissal. I authorize investigation
of all statements contained in this application for employment as may be necessary in arriving at an
employment decision.
Signature: _______________________________________________ Date: __________________________

Drug Testing Application Consent
Raulli & Sons, Inc.
213 Teall Avenue
Syracuse, NY 13210
315-479-6693

I, __________________, do hereby agree to submit to testing to be performed by Industrial
Medical Associates, P.C. for detection of drugs. I give permission for test results to be released
to Raulli & Sons, Inc.
I understand that positive test results, refusal to be tested, or any attempt to affect the test results
or test sample will result in withdrawal of my application for employment, and withdrawal of
any provisional employment offer I have received from Raulli & Sons, Inc.

Signature: _____________________________ Date: __________________________

Physical Exam Application Consent
Raulli & Sons, Inc.
213 Teall Avenue
Syracuse, NY 13210
315-479-6693

I, __________________, do hereby agree to submit to a physical examination to be performed
by Industrial Medical Associates, P.C. I give permission for the exam results to be released to
Raulli & Sons, Inc.
I understand that if I fail to complete the examination or do not authorize the results to be
released to Raulli & Sons, Inc. will result in withdrawal of my application for employment, and
withdrawal of any provisional employment offer I have received from Raulli & Sons, Inc.

Signature: ___________________________ Date: __________________________

DISCLOSURE REGARDING BACKGROUND INVESTIGATION
Raulli & Sons, Inc. (“the Company”) may obtain information about you from a third party
consumer reporting agency for employment purposes. Thus, you may be the subject of a
“consumer report” and/or an “investigative consumer report” which may include information
about your character, general reputation, personal characteristics, and/or mode of living and
which can involve personal interviews with sources such as your neighbors, friends, or
associates. These reports may contain information regarding your credit history, criminal history,
social security verification, motor vehicle records (“driving records”), verification of your
education or employment history, or other background checks. Credit history will only be
requested where such information is substantially related to the duties and responsibilities of the
position for which you are applying.
You have the right, upon written request made within a reasonable time, to request whether a
consumer report has been run about you and disclosure of the nature and scope of any
investigative consumer report and to request a copy of your report. Please be advised that the
nature and scope of the most common form of investigative consumer report is an employment
history or verification. These searches will be conducted by PeopleFacts 135 Chesterfield Lane
Maumee, OH 43537 800-772-0130 www.peoplefacts.com. The scope of this disclosure is allencompassing, however, allowing the Company to obtain from any outside organization all
manner of consumer reports throughout the course of your employment to the extent permitted
by law.
Signature: __________________________________ Date: ____________________

ACKNOWLEDGMENT AND AUTHORIZATION FOR BACKGROUND CHECK
I acknowledge receipt of the separate document entitled DISCLOSURE REGARDING BACKGROUND
INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT REPORTING
ACT and certify that I have read and understand both of those documents. I hereby authorize the
obtaining of “consumer reports” and/or “investigative consumer reports” by Raulli & Sons, Inc. at any
time after receipt of this authorization and throughout my employment, if applicable. To this end, I hereby
authorize, without reservation, any law enforcement agency, administrator, state or federal agency,
institution, school or university (public or private), information service bureau, employer, or insurance
company to furnish any and all background information requested by PeopleFacts 135 Chesterfield Lane
Maumee, OH 43537 800-772-0130 www.peoplefacts.com and/or Raulli & Sons, Inc. I agree that a
facsimile (“fax”), electronic or photographic copy of this Authorization shall be as valid as the original.
New York applicants only: Upon request, you will be informed whether or not a consumer report was requested by Raulli &
Sons, Inc. and if such report was requested, informed of the name and address of the consumer reporting agency that furnished
the report. You have the right to inspect and receive a copy of any investigative consumer report requested by Raulli & Sons,
Inc. by contacting the consumer reporting agency identified above directly. By signing below, you acknowledge receipt of
Article 23-A of the New York Correction Law
Washington State applicants only: You also have the right to request from the consumer reporting agency a written summary
of your rights and remedies under the Washington Fair Credit Reporting Act.
Minnesota and Oklahoma applicants only: Please check this box if you would like to receive a copy of a consumer report if
one is obtained by Raulli & Sons, Inc. □
California applicants only: Under California Civil Code section 1786.22, you are entitled to find out what is in the CRA’s
file on you with proper identification, as follows:• In person, by visual inspection of your file during normal business hours
and on reasonable notice. You also may request a copy of the information in person. The CRA may not charge you more than
the actual copying costs for providing you with a copy of your file.
• A summary of all information contained in the CRA file on you that is required to be provided by the California Civil
Code will be provided to you via telephone, if you have made a written request, with proper identification, for
telephone disclosure, and the toll charge, if any, for the telephone call is prepaid by or charged directly to you.
• By requesting a copy be sent to a specified addressee by certified mail. CRAs complying with requests for certified
mailings shall not be liable for disclosures to third parties caused by mishandling of mail after such mailings leave the
CRAs.
“Proper Identification” includes documents such as a valid driver’s license, social security account number, military
identification card, and credit cards. Only if you cannot identify yourself with such information may the CRA require
additional information concerning your employment and personal or family history in order to verify your identity. The CRA
will provide trained personnel to explain any information furnished to you and will provide a written explanation of any coded
information contained in files maintained on you. This written explanation will be provided whenever a file is provided to you
for visual inspection. You may be accompanied by one other person of your choosing, who must furnish reasonable
identification. An CRA may require you to furnish a written statement granting permission to the CRA to discuss your file in
such person’s presence.
Please check this box if you would like to receive a copy of an investigative consumer report or consumer credit report at no
charge if one is obtained by Raulli & Sons, Inc. whenever you have a right to receive such a copy under California law.

Signature___________________________________ Date: _____________________________

□

Para información en español, visite www.consumerfinance.gov/learnmore o escribe a la Consumer Financial Protection
Bureau, 1700 G Street N.W., Washington, DC 20552.
A Summary of Your Rights Under the Fair Credit Reporting Act
The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of information in the files of consumer
reporting agencies. There are many types of consumer reporting agencies, including credit bureaus and specialty agencies (such as
agencies that sell information about check writing histories, medical records, and rental history records). Here is a summary of your
major rights under the FCRA. For more information, including information about additional rights, go to
www.consumerfinance.gov/learnmore or write to: Consumer Financial Protection Bureau, 1700 G Street N.W., Washington,
DC 20552.
You may have additional rights under Maine’s FCRA, Me. Rev. Stat. Ann. 10, Sec 1311 et seq.
• You must be told if information in your file has been used against you. Anyone who uses a credit report or another type of
consumer report to deny your application for credit, insurance, or employment – or to take another adverse action against you – must
tell you, and must give you the name, address, and phone number of the agency that provided the information.
• You have the right to know what is in your file. You may request and obtain all the information about you in the files of a
consumer reporting agency (your “file disclosure”). You will be required to provide proper identification, which may include your
Social Security number. In many cases, the disclosure will be free. You are entitled to a free file disclosure if:
• a person has taken adverse action against you because of information in your credit report;
• you are the victim of identity theft and place a fraud alert in your file;
• your file contains inaccurate information as a result of fraud;
• you are on public assistance;
• you are unemployed but expect to apply for employment within 60 days.
In addition, all consumers are entitled to one free disclosure every 12 months upon request from each nationwide credit bureau and
from nationwide specialty consumer reporting agencies. See www.consumerfinance.gov/learnmore for additional information.
• You have the right to ask for a credit score. Credit scores are numerical summaries of your credit-worthiness based on
information from credit bureaus. You may request a credit score from consumer reporting agencies that create scores or distribute
scores used in residential real property loans, but you will have to pay for it. In some mortgage transactions, you will receive credit
score information for free from the mortgage lender.
• You have the right to dispute incomplete or inaccurate information. If you identify information in your file that is incomplete or
inaccurate, and report it to the consumer
reporting agency, the agency must investigate unless your dispute is frivolous. See
www.consumerfinance.gov/learnmore for an explanation of dispute procedures.
• Consumer reporting agencies must correct or delete inaccurate, incomplete, or unverifiable information. Inaccurate,
incomplete, or unverifiable information must be removed or corrected, usually within 30 days. However, a consumer reporting agency
may continue to report information it has verified as accurate.
• Consumer reporting agencies may not report outdated negative information. In most cases, a consumer reporting agency may
not report negative information that is more than seven years old, or bankruptcies that are more than 10 years old.
• Access to your file is limited. A consumer reporting agency may provide information about you only to people with a valid need –
usually to consider an application with a creditor, insurer, employer, landlord, or other business. The FCRA specifies those with a
valid need for access.
• You must give your consent for reports to be provided to employers. A consumer reporting agency may not give out information
about you to your employer, or a potential employer, without your written consent given to the employer. Written consent generally is
not required in the trucking industry. For more information, go to www.consumerfinance.gov/learnmore.
• You may limit “prescreened” offers of credit and insurance you get based on information in your credit report. Unsolicited
“prescreened” offers for credit and insurance must include a toll-free phone number you can call if you choose to remove your name
and address from the lists these offers are based on. You may opt out with the nationwide credit bureaus at 1-888-567-8688.
• You may seek damages from violators. If a consumer reporting agency, or, in some cases, a user of consumer reports or a furnisher
of information to a consumer reporting agency violates the FCRA, you may be able to sue in state or federal court.
• Identity theft victims and active duty military personnel have additional rights. For more information, visit
www.consumerfinance.gov/learnmore.

